
DEPARTMENT OF THE ARMY 
US ARMY FIELD SUPPORT CENTER 

US ARMY INTELL IGENCE AND SECURITY COMMAND 
FORT GEORGE G. MEADE, MARYLAND 20755-5904 

VACANCY ANNOUNCEMENT 
VACANCY ANNOUNCEMENT NUMBER: 68-07 OPENING DATE: 18 MAY 07 

CLOSING DATE: 17 JUN 07 
TITLE, SERIES, AND SALARY: 

INTELLIGENCE SPECLALIST (STAFF MANAGEMENT) 
GG0132-14 

$93,822.00 - $121,967.00 

LOCATION: U.S. ARMY FIELD SUPPORT CENTER 
LOCATION: ARMY OPERATIONS ACTIVITY, FORT MEADE, MD 

AREA OF CONSIDERATION: OPEN ALL SOURCES 
NOTE: This is a Military Intelligence Civilian Excepted Career Program (MICECP) position and is in the Excepted Service 
under the Defense Civilian Intelligence Personnel System (DCIPS). Applicants will be considered without discrimination for 
nonrnerit reasons, such as race, color, religion, sex, rnarital status, or membership or nonmembership in employee 
organizations or nondisqualifylng physical handicap. Veteran's preference will not be applied to internal applicants. 

DUTIES Serves as Collection Manager, managing collection requirements for worldwide Army Overt HUMINT collection 
activities in support the Army Chief of Staff, Army MACOMs, and Army deployed forces. Incumbent serves as the interface 
between Army HUMINT collections elements and Army, DoD, and national-level intelligence agencies and consumers for the 
purposes of exchange of information, validation and prioritization of collection requirements, and to ensure collection efforts 
are responsive to analytical community requirements. Supervise the activities of the Collection Management and Production 
Section of the Activity, overseeing the final preparation, review, and dissemination of Intelligence Information Reports in 
response to Army requirements. Ensures fmal reports are accomplished in conformance with Army and DoD guidelines. 

QUALIFICATIONS REQUIRED: GG-14 - One year of specialized experience at least equivalent to the next 
lower grade level, which is directly related to the position. SPECIALIZED EXPERIENCE: 
Progressively responsible professional experience directly related to this position, in current, basic, or estimative intelligence 
research and analysis, intelligence operations, or intelligence management. 

CONDITIONS OF EMPLOYMENT: 1. Must be able to obtain and maintain a Top Secret clearance 2. Must be able to 
successllly complete a C l  Scope Polygraph Examination. 3. TDY may constitute up to 40% of the time. 4. Must be able to 
obtain and maintain a valid state driver's license. 5. Must successfully pass a urinalysis screening prior to appointment and 
periodically thereafter. 6. Must be capable of fulfilling all Theater Emergency Essential Civilian (EEC) requirements. 7, 
Must change military reserve or National Guard status to MICECP IMA. 8. Must sign a mobility agreement. 9. Must 
execute classified information Non-Disclosure Agreement. 10. Must be trained, certified, and experienced in one or more of 
the ENMINT collection disciplines. (FTC,MOTC, or SDC) 11. Must have at least a 212 (listeninglreading) foreign language 
proficiency. For applicants with no foreign language proficiency, a score of 96 or above on the DLAB is required, but may be 
waived. 

MUST READ AND FOLLOW APPLICATION PROCEDURES LISTED ON THE REVERSE OF THIS PAGE. 
APPLICATIONS THAT ARE NOT COMPLETE WILL NOT RECEIVE CONSIDERATION. 
Selectee must meet all requirements of the program to include mobility, language & security requirements. Normal PCS cost will 
be allowed. Relocation expenses will not be paid. All applicants must submit an application packet containing: (1) job element 
KSA (Knowledge's, skills, abilities) information: (2) narrative supervisory appraisal of each KSA which should include an 
adjectival rating; (3) current DLPT, DLAB or request to waive language requirement. (4) Copies of last three performance 
appraisals. 



RANKING ELEMENTS: Knowledge, Skills, Abilities (KSA's) Applicants must address the elements 
listkd within this announcement on a separate sheet of paper. 

Supervisory appraisal must be completed by a current or former supervisor, or a knowledgeable senior. 
Frank appraisal of the capabilities of the individual applying for this position will assist in identifying 
highly quaW~ed individuals. Brief statements in the "Remarks" section in support of the rating would be 
most helpful to our evaluation panels. In accordance with the Privacy Act of 1974, we are required to 
provide applicants, upon their request, any record of production andfor any supervisory appraisal of 
past performance which was used or which may be used in considering them for appointment. 

NOTE: S = Superior; V = Very Good; A = Acceptable; U = Unacceptable 

KSAs ANNCT #68-07 S V A  U REMARKS 
1. ~xtensive knowledge and experience in the 
overt HUMINT discipline, methodologies, 
processes and procedures. 

I l l  I I 

2. Extensive knowledge of DoD collection 
- 

management systems and procedures. I 
3. Extensive knowledge of DoD Intelligence 
Community organizations and missions, 
functions, and inter-relationships of the 
national and DoD HUMINT structures. 
4. Extensive knowledge of intelligence 
oversight regulations and directives. 

5. Knowledge of Intelligence Community and 
DoD long and short-term requirements tasking 
~rocedures. 
6. Demonstrated skills in oral and written 
communications that would be required to 
effectively negotiate and defend controversial 
program decisions. 

7. Extensive knowledge of, ability to interpret, 
and experience in, the intelligence community 
statues, policies, regulations, procedures, 
systems,organizat&ns, and capabilities. I 1 1 1 I  
Indicate your relationship to the applicant E'irst Level Supervisor Second Level Supervisor 

Other (Knowledgeable Senior) Supervisor Signature 

Submit SF 171, Latest three performance appraisal 
SF50 and DD Form 214 (As App1icable)Postmarked by 
The closing date of this announcement. 

Distribution: X(d), 30-IASV-P-CR (5905) 

Send Application Package To: 
Afmy Field Support Center 
ATTN: MICECP Division 
375 Chamberlin Avenue 
Fort Meade, MD 20755-5904 



'APPLICATION PROCEDURES: 

All applicants must apply through use of one of the following: 
* SF-171 -Application for Federal Employment (This form will be accepted, but is not required. It does 

REOUiRE the applicant's signature.); OR 
* OF 612 - Optional Application for Federal Employment (This form REQUIRES the applicant's 

signature); OR 
* RESUME - or other written format. 

If you apply using a resume or other written format or the OF 612 you MUST also submit the following: 
* OF 306 - Declaration for Federal Employment (This form REQUIRES the applicant's signature. The 

OF 306 is not required when using the SF-171.) 

In addition, the following items MUST be submitted by all applicants unless otherwise noted: 

* Supervisory Appraisal of the Ranking Elements (Knowledge's, Skills, Abilities - KSA7s). This 
requires submission of Page 3 of this Vacancy Announcement 

* Ranking Elements Supplemental Statement (KSA7s). Applicants must address these elements as 
they relate to their experience. This is done on separate sheets of paper. 

* Latest Three (3) Annual Performance Appraisals (Current Civilian Federal Employees only). 
* SF-50B -Notification of Personnel Action (Current Civilian Federal Employees only). 
* DD-214 - Certificate of Release or Discharge fiom Active Duty (As Applicable). 
* Current DLPT, DLAB or a request to waive the language requirement. 

Applications, regardless of format, MUST contain the following information: 
JOB INFORMATION 
* Vacancy announcement number, title and grade(s) of the job for which you are applying. 

PERSONAL INFORMATION 
* Full name, mailing address (including ZIP code) and day and evening phone numbers and area codes. 
* Social Security Number. 
* Country of citizenship. 
* Veteran's preference. 
* Highest Federal civilian position held to include job title, series, grade, dates in position and whether the 

position was permanent or temporary. 

EDUCATIONAL INFORMATION 
* Name, city, state and ZIP code of colleges or universities attended. 
* Include major, type and year of any degrees received, total credits earned and indicate whether semester 

or quarter hours. 

EMPLOYMENT INFORMATION 
* Provide job title (series and grade if federal job), duties and accomplishhents, employer's name and 

address, supervisor's name and phone number, starting and ending dates (month and year), hours per week, 
and salary. Provide this information both paid and unpaid work experience related to the job for which you 
are applying. Indicate if we may contact your current supervisor. Provide this information both paid and 
unpaid work experience related to the job for which you are applying. 

Applicants must meet all qualifiwatwn requirements within 30 days of the closing date of this 
announcement. Applications submitted in postage-paid Government envebpes will not be considered 
Incomplete applicatwns will not be considered 



Ul\itedStates 
OFFICE OF PERSONNEL MANAGEMENT -4W==d 
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BACKGROUND SURVEY QUESTIONNAIRE 79-2 

0 1 - P r S v a t e l ~ t i O n S e f ~ i ~ e  lO-Agency~rdherFederalGov~Reauitment& 
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I I 4 I I lV(S14 I I 1IOC17-181 

4. Pleasecategorbeyourselfintennsoftherace,sex,and~categoriesbeiow. F i r s t n ? a d d e f i n i t i o n s o f ~ ~  

GENERAL INSTRUCTIONS PRlVACY ACT INFORMAnON 
GegRAL 

rn information from this survey is used to help insure ~ ~ i ~ p ~ o v i d o d p . ~ c a r l k s ~ l a w ~ ~ ~  

that agency pemmel pmdkes meet the requirements 0(1974).~31.1974.(ahbuldu3kconplc6ROFdcnlrr+adr 
adknm#ta lroCdt~@domamn 

of Federal law- Your responses are voluntary. Please A- 

answereach ofthe qwstbn~ t0 the bestofyowability, Sedim~~ ~~&3301.330(rdf201drn~dheu.scoda 

Please print entries h pencil of pen. Use only capita( PURPOSEANDROVR(EV+ES 
t . 

kt&s Read each item thoroughly before completing - * o c n h f u n y i r u r e d k r ~ a n d b a F ~ *  
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the appropriate code  umber in each box 6 s ~ r ~ ~ h s ~ o r ~ d s n l ~ ~ d b e r t p u a r b n r ~  

NameweFlrst~)  
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~HkshhglqDC10115. 

EFFBXSOF WONOISCUI#IRE 

R o u i b n g m k u m m 6 o n i s ~ -  NoMviddparanaod&L;mr 
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DEFmmoNS 
The mdal and ethnic cat- foc Federd statistics and admhbhtive reporting are defined as Bdlaws: 

DATE (MONTH, DAY. E A R )  I. SodatSccurityNumber 

1 1 1 1 1 1 1 1 1  (CC 1-0) 

Hispanic. A person of Mexican. Puerto Rican. Cuban, Central or Swth Amecican. or other Spanish &re or -in. regardleu of race. 
RACE: 

2 YeardBk(h 

1 1 1 1  (cc lo-11) 

d k d c a n  Indian ar Atasican Native- A peruwr having origins in any of the original peoples of North America. and wha main- m r a f  
~throuah~aff i l iat ioooroommurrhrrecwnll ion.  
~ s b n o r ~ l & d e r -  ~~enonhavingocigbd'n&dtheoriginal~eo~lesofthe FarEast.~outheast~sia.&e~ndii~ubcontinerrl 
albe Padlic Wands. This area indudw. for example. China. lndia, Japan. Korea. the PhlSpphe Islands. and Samoa 
Bladr A persan having origins in-any of the Mack tadal groups of Africa. 
WMte. A penon having origins in any of the adginat peoples of Europe. North Africa. or the Middle East 

A- l-kdtLDhd~~-AIdQn~.(iw B. Sex 3 -- *-HkprJcOl(gbr . 
i -AdnaPwr( lc ( r lndcr  2-Fcnuk 2-WocaiHbp.nlc 
3-BlwL 4-wae 5-O(ha ortob 

(cc 19) (srart (cc 20) 

FDR AGENCY USE ONLY 


